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S u g e

Thie Agreement made as of @h@iﬁ&ﬁiday of O e e iie R .
1971, by and between the TOWN OF WESTFIELD, a manicipal corpora-
gién of the State of lew Jersey, hereinafter r@f@rr@ﬂ to as the
“Tc»wn“ and the FIREMEN'S MUTUAL BENEVOLENT &SSOC‘EIA’K‘I@N; BRANCH #30
hereinafter referred to as the "FMBA";

WHEREAS, the parties hereto have entered iﬁto“collactiva
negotiations and desire to reduce the results thereof ﬁa writings

NOW THEREFORE, is mutually agreed as f@kl@ws£ 

ARTICLE I

R 1 R AT IO,

RECOCGNITION

The Town hereby recognizes the FM&@ as the sole and ex-
clusive representative for purposes of collective negotiations for
all members of the Fire Department of the Town, but excluding
the Chief of the Fire Department.

ARTICLE IX

PAYROLL DEDUCTION OF FMBA DUES

Section 1. In accordance with NeJo8.R, Sﬁzlé;lﬁwg&, the

Town agreses to deduct from the salaries of mmmbsrs of the depart-
ment r@pr@§anﬁmd by the FMBA, duaﬁ,ﬁmr membership in the FME@
provided the mewber fililes an mpprmpri&t@ writt@n‘autﬁarizatian
with the Town. The deductions will be made twice each year,
during the months of December and June.

The dues so deducted will be transmitted to tﬁ@ FMBA
Treasurer. The Fmaaﬁmhﬁll certify to the appropriate Town

Qﬁfiagmléin writing the current rate of mmmkarahip du@wﬂ
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\ Séétio&,zak Th@kF%EA agrees that it will indemnify and

save harmless the Town against any actions, claims, loss or ex-

penses in any manner resulting from action taken by the Employer
at the request of the FMBA under this Article.

ARTICLE IIX

MANAGEMENT PREROGATIVES

It is understood and agreed that the Town possesses the sole
right t@iuomauet the Town's business, to manage and direct the
affairs of t&a FPire Department, to fulfill its lawful obliga-
tions and that all management rights ra§0&@ in it.

It is further agreed and understood that all rights of
management are retained by the Town unless otherwise specifically
r&mtri¢ﬁaﬁ:by this &gx@@mﬁnﬁ.

ARTICLE IV

MO STRIEE

T S —————————

During the term of this Agreement the FMBA agrees that

there shall be no strikes, work stoppaces, job actions or

|l slowdowns of any kind,

ARTICLE V

s —

FMBA SBCURITY

The parties heretc agree that the conduct of the internal
affairs of the FMBA is the sole responsibility and right of
the officers and members of the FMBA, | |

 The Town and the FMBA agr&@‘nmt to ﬁi%criminat@ again@t,
interfere with, or coerce any member of the mépéftmant in the
exercise of his right to form, doin and assist the PMBA or to

refrain from any such activity.
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ARTICLE VI

GRIFVANCE PROCEDURE

‘Sﬁakion 1. 2ny dispute involving the interpretation or

application of any of the provisions in this Agr@émant shall be
a grievance and shall be settled and determined according to the
following procedure which must be f@llcwed:k

Step 1. An employee with a grievance shall first dis-
cuss it with'his:imm@aiata supervisor, either dir&atly or through
the FMEA@Q a@signatﬁa xepr&s&ntativ@ for the purpose of re-
solving the matter informally.

Step 2. If the agorieved party is nmﬁk@aﬁigﬁi@& with
the disposition of his grievance at Step 1, or if no decision has
been r@nﬂ@rad within three (3) working days after presentation of
that grievance at Step 1, he may file a grievance in writing with
the Chief of Fire Department or his ﬁ@ﬂigﬂ&t@ﬂ representative. 5
hearing on the gxi@?&naa shall be held between the Chief of Fire
1B@p&rtm@nt or his designated representative and the aggxi@ved party
and the F@E&?s designated r@@x®m@mtativeg Those parties present
at Step 1 may be present at Step 2. The Chief of Fire Qayartm@nt
will render a final decision in writing within ten (10) working

&ayﬂ &

Section 2. The time limits specified in the ¢rievance pro-
cedure shall be construed as maximum, However, these may be

extended upon mutual agreement,

Section 3. Any grievance not presented under the grievance

Law OFFICES
\PRUZZESE & McDERMOTT

A Prorsssionst Coxronsrion pr@c@&ur@ﬁ described herein within three (3) working days of the

INDEFENDENCE PLAZA
500 MORRIS AVENUE

SeamvortzLs, N.J.oroel occurrence of the condition giving rise to the grievance shall

not thereafter be considered a grievance under this Agreement
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BCHEDULE A

SALARY mmnmﬂa )

Effective January 1, 1971

The annual salaries of the Fire map&rﬁ@anﬁ;sh&ll,h@ as

follows:

Dep. Chief of Fire Dept, =-—cm=maemecmnoa- $12Q585.GQ
Captain of the Fire D@ptaymmwwmwwm%m#wmmm ©11,795.00
Lieutenant of the Fire Dept. mwwwwmw 11,470.00

Firemen for the prohatiomaxy p@riaﬁ ‘ 2 S
of one year =---wmame- o wa-.9,575,00

Firemen for the second year from th&
date mf app@intm@nt TTmmTm e e e e 9,910,00

Firemen for the third year from the :
date of appointment o e o e e oo 10,250.00

Fir@m@m for the fourth vear fx@m the :
date of app@intmanﬁ mmmmmmmmmmmmmmmmmm 10,585.00

~Firam@n fmr the fifth vear and all V
‘subsequent vears frmm the date of ST
appointment «—-eveemc e mmm—em—  10,950,00
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 ARTICLE X

A Y

QUM?‘{‘IC}%

B e

. Thiﬁ %qra@m@nt &hall bawmm@ @ff@ativm mu January 1, 1971

and shall t@rminata on m@a@mbﬁr Bky 1971.

Attes g:m}
A

&

TOWN OF WESTFIELD

/

PIREMEN'S MUTUAL
BENEVOLENT ASSOCIATION,
BRANCH .g; 30

By \/zr,» /Ri
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